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.àGREEMENT, made this of

April 2a+Ð-20L4 by and between, the City of New

Brunswick, Middlesex county, New ,rersey, hereinafter referred to
as the trCitytr, and the Policemen's Benevolent Association Local

No. 23, Inc., hereinafter referred to as the "Employee."

ÀRTICLE I
Purpose

It is the purpose of thís agreement to promote and

insure harmonious relations, cooperation and understandíng

between the City of New Brunswick and the Policemen's Benewolent

Association Local No. 23, Inc., and to insure sincere

bargainirg, establish proper standards of salary, working

conditions, hours and other conditions of employment; to present

the rights and duties of the City and of the Employee; to
prowide for the resolving of legitimate grievances all in order

that proper serwice shal1 be expedited and established ín the

best interest of the people of the City of New Brunswick and its
Employees. The continuous efficiency and excellence of the

Police Department shal1 be considered foremost at all times by

both parties of this agreement.

.âRTTCLE II

Recognition

The City recognizes the policemen's Benevolent

Association Local No. 23, rnc. as the exclusive colrective
bargaining representatiwe for New Brunswickrs Police Officers,
ít being agreed that this bargaining unit includes members of
the Policemen's Benevolent Association Loca1 No. 23 hawing the
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rank of Police Officer onIy. This article does

ranks of Sergeant, Lieutenant, and Captain.

ÀRTICLE III

not apply to the

Duration of ee¡nent

The city and the Employees agree that the duration of

this agreement shal-I be f or a period of f our (4') years

commencing ilanuary I, 2-8+Ð-2Oa4 and ending December 3a,

24+32 017.

ÀRTICLE IV

Díscrimination

The City and the Employees both recognize that there

shaIl be no discrimination by reason of Sex, â9€, creed, race,

origin as far as any application for employment or job or as a

condition for employment. This City further agrees that it will

not j-nterfere with nor díscriminate against any employee because

of membership in, or legitimate activity on behalf of, the

Policemenrs Benevolent Association Local No. 23, nor will the

City encourag'e membership in any other association or union or

do anything to interfere with the exclusive representatives of

the Cj-ty in the appropriate bargaining unit-

.ARTICLE V

Standards of Servíce

It is the right of the City to determine the standards

of serwice to be offered by it agencies; determine the standards

of selection for employment; direct its employees; schedule

work; take disciplinary action; relieve its employees from duty

because of lack of work or for any other legitimate reasons;
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maintain the effíciency of its operation; determine the methods,

means and personnel by which its operations are to be conducted;

determine the content of the job classifications; take all
necessary actions to carry out its missions in emergencies; and

exercise complete control and discretj-on over its organization

and the t.echnology of performing its work. The Cityrs decision

on those matters are not within the scope of collective
bargainitg, but notwithstanding the above, questions concerning

the practical impact that decisions on these matters have on

employees, such as questions of workload or manning are within
Lhe scope of collective bargainíng. However, Do employee sha1l

be disciplined or discharged r^rithout just cause.

.âRTICLE VI

Sick Tine

Section 1. Sick Leawe.

Each member shalI be granted ten hours of sick time per

month for a total of L20 hours per year up Èe Eh'e Eime ef

ee¡runeneemenË ef Èerminar feave (see SeeÈíen 4 befew) . Sick time

may be used for personal illness or to care for a sick or
disabled relative. Unused sick time sha1l be cumulative up to
the 1ewe1 of 1400 hours. Such accumulation shall be known as

"reg'ular accumul-ated sick leave.r' The PBA and the City will
mutually establish accumulated l-evels of sick leave time as of
December 3L, 1988. Any member having an accumulation of sick
leave in excess of 1400 hours as of December 3L, 1988, sha1l be

"red-circled'1 or "cappedrtat such accumulation. Thereafter,

sick tíme accumulation shalI be handled in the following manner:
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a. At the end of each calendar year, each member

shall make an election to accumulate the unused portion of

his/her annual sick leave al-l-otment for use as rrexcess

accumulated sick leave", or receive payment for one-half of the

unused portion with the other one-half being banked for future

use as excess accumulated sick Ieave. Members who have not yet

accumulated 1-400 hours of regular accumulated sick leawe time

will- have his/her entire unused allotment of sick time accrue as

regular accumulated sick time. If, through the use of regular

accumulated sick Ieave, a member's leve1 has dropped below 1400

hours or capped totals as of December 31, 1988, his/her unused

sick leave will accrue as regrrlar accumulated sick leave until

the level of 1-400 hours or capped total as of December 3I,1988
is once again established at which time he/she sha11 once again

use the election process mentioned earlíer. Effective .Tanuary

L, 21ll, members who have reached the 1400 hour cap shal1 no

longer hawe the ability to seII back one-half of accumulated

sick time.

b. Members shall be compensated for ordinary short-

term illness or injury (not meeting the criteria as established

in Article VI, Section 3 Major fllness) by charging such time

against excess accumulated sick leave. If insufficient excess

accumulated sick time is not available, members may use regular

accumulated sick leawe. If such use reduces 1eveIs below 1-75

days (the eguiwalent of 1400 hours) or the capped total as of

December 3I, 1988, such levels may be re-established by accruing
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unused sick leave time each year until previous levels (1400

hours or capped) of regular accumulated sick leave are attained.

c. At the City's option, a member may sell back

accumulated, unused sick leave time at 752 of the employee's

current rate of pay. This program shaIl be initiated, if at

aII, soIe1y at the City's discretion on or about 1 November of

each calendar year.

d. Any member of the Department who reports in for

duty and suJrsequently reports off duty due to illness within a

half day from shift start will be charged against sick time only

those hours actually not worked. Members who report off sick

after this half day limit will not lose any sick time.

e. Whenever certification of illness is required to

be made by the City appointed physician under the terms of this

Artic1e, said phys ician's decision sha1I be final, subject to

an ,â TL hts the officer have.

Section 2. Service Connected Disabilities.

Service connected disabilities shall be treated in

the following manner:

a. Members who are injured while in the performance

of duty or who sustain an illness directly rel-ated to the

performance of duty, will be qualified under the provisions of

the Workerrs Compensation Act of N.'J., but will receive fu1l pay

and associated benefits for up to one year.

b. Such time will not be chargeable under sj-ck time

regulations.
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c. .Any service connected disability may be verified

by police reports andfor verified by the City appointed

physician or l¡Iorker's Compensation Panel physicians if required

by the City.

d. Any Worker's Compensation checks received by

members during this one-year period sha11 be endorsed over to

the City by the member.

e. If the member is judged by the City physician or

hlorker's Compensation physician to be able to perform light

duty, the member will report for light duty or incur a loss of

benefits under this section.

Section 3. Major Tl1ness.

Major il-Iness is defined as an ilIness or injury which is

not service related and which requires hospitalization for six
(6) or more days , ot non-elective surg'ery, or an ailment or

contagious disease reguiring a leave of thirty (30) or more days

which would render a member unfit for light duty.

a. Any member who is not working due to a major

illness as defined above for a period of one (1) year, will not

be charged sick time. Effective ri1 1 2044 ma or il-1ness

benefits wiII be modified to rovide for a maximum of 6 months

aid l-eawe - Af ter the 6 months is exhausted an officer can use

lnis /her bal-ance of accrued contractual l-eave time to remal-n on

ma or illness Leave with An officer who does not have

accrued time to extend ma or ill-ness l-eave to L2 months

shal1 be anted a medical leave of absence without for u

to 1,2 months. In addition an officer need onl-
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sick da instead of 10 ior to ma or i]lness e1j- ibilir All

officers who are on ma or il-l-ness rior to ril 1 2OI4 shal-l-

continue to receive the re- ril t 201-4 ma or illness

benefits.

b. Vacation and síck time shaIl not accrue dur

ma or illness leawe exc t durin iods covered the Federal-

Famil and Medical- Leave Act and dur riods where the

officer is usi acerued contractual- l-eave time.

bc. Members who suffer a major illness, âs defined

above, shall reguest as Soon aS possible, a letter from the

attending physician, indicating the type of illness or injury

and recommended recuperative time. This letter shal1 be sent to

the Chief/Director of Police.

ed. Verification of the recommended recuperatiwe time

must be made by a City appointed physician, and when the

recuperative time is completed, the officer shaIl return to

duty. An officer failing to return to duty after completion of

such recuperatiwe time shall have sick time deducted for each

day he/she fails to return to duty. A case may be re-evaluated

by a City appointed physician every thirty (30) calendar days-

If a third medical opinion is necessary, it is to be paid by the

City.
de. The employee shalt receive full pay during the

periods of major illness as defined above.

ef. Notwithstanding the above, effective upon the

execution of this Agreement, the first ten (10) days of a leawe

of absence due to major iIlness, subject to a maximum charge of

loo021760r1 l'..):'.'.','::)i ::':'t':l-:'lt:;1 !:.:tt':-,'-a:'t;1 :¡.';t:'-:-::'i;! :'--'-'--------
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ten (10) days in any one (1) year period, will be charged to

sick time banks.

Eg. The definition of major illness sha1l recogníze a

disability phase of pregnancy during which individuals will be

entitled to the benefits of the Agreement's Major Illness
provision. Major illness sha1l include a period of absence due

to pregnancy or medical conditions related to pregnancy or

delivery where the absence is for ten (10) or more days.

Section 4. I-,iqht Dutv.

a. Light Duty is defined as any duty which may be

reguired of an officer which will not exceed his/her physical

limitations, as imposed by illness or injury.

b. An officer placed on light duty may refrain from

wearing the uniform and may wear proper civilian attire until

the light duty assignment has been concluded.

c. An officer who is on light duty shall work

his/her regular hours (or a portion thereof if not eligible to

work a full tour) if he/she is responsible for the care of a

child or other family member during his off-duty hours. An

officer's hours may be changed by mutual agreement of the City
and officer.

d. For safety reasons, officers on light duty shal-l-

not be assiqned to the police desk.

Section 5. Accumulated Sick Time Reimbursement at Retirement.

Upon retirement, members sha1I be entitled

regular accumulated sick time, Lf termination

to payment for
in
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good standing, ât a daily rate equal to the salary of said

member at retirement. Such payment shall be paid as follows:

a. Members will receive pa)rment for one-half of the total

amount of regular accumulated sick leawe in regular payroll

increments until one-half of the total regular accumulated sick

leave has been paid.

b. payment for the other one-half of the total amount of

regular accumulated sick leave shall be made by Iump sum on the

day of termination of employment or the end of the nearest pay

period thereafter.

c. The heirs, assigns or desígnees of a member whose

employment is terminated by death, while in good standing, sha1l

receive the payments as set forth in Section 5, paragraphs (a)

and (b) of this Article or paragraph d, whichever applies.

d. The following conditions shaIl apply to members

hired after l- November LggO: These members shaIl be entitled to

receive the value of accumulated unused sick leave up to a

maximum of 481 hours calculated at the member's hourly rate. The

hourly rate will be calculated by adding the officer's base

salary plus any longevity benefit and then dividing this number

by 2OBO, the number of hours worked annually. Reimbursement for

accumulated sick time may be taken in a fump sum payment at

retirement.

Section 6. Disabilit Retirement.

Members who retire under a dísability retirement within the

meaning of the Police and Firemen's Retirement System shall
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receive pa)¡ments in accordance with Section 5, paragraphs (a)

and (b) of this Article.

Section 7. Accumulated Sick Time Reimbursement S ration in

Good Standing.

Members severing serwice to the New Brunswick PoIice

Department after not less than ten years continuous police

serwice to the City of New Brunswick shall receive payment for

one-haIf of the total amount of regular accumulated sick leawe,

if termj-nation occurs while in good standing, ât a rate equal to

the salary of said member upon separation. Such payment shall

be made in reg'ular payroll increments until one-half of the

total regular accumulated sick leave has been paid. Payment for

the other one-half of the total amount of regular accumulated

sick leave shal1 be made by lump sum pa)¡ment.

ARTICLE VII

Bereavement

Any employee suffering bereavement by reasolr. of death in

his family as defined in Chapter 5 of the General Ordinances of

the City of New Brunswick, shall receive up to three (3) working

days off with pay for the purpose of attending the funeral or

arranging for his personal af f airs. Not!'¡ithstanding the

definition in Chapter 5 of the General Ordinances, for the

purposes of this Article, the term "immediate family" shall

include parent, spouse, civil union partner, chiId, step-child,

foster child, sibling, mother-in-Iaw, father-in-law, son-in-1aw,

daughter-in-1aw, grandchild, grandparents, niece and nephew or

any relative residínq ín the officer's household.
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situations where the request is

extended up to seven (7) days.

reasonable, such time may be

officers shall- be prowided with

one (1) day off wíth pay in the event of the death of an aunt,

uncle, brother or sister-in-1aw, cous l_n or ran ent-in-1aw.

In construing this Article, the City Administrator will gíve due

consideration to the circumstances of any employee who has a

death in the family out of state.

ARTICLE VIII

Personal Days

Members shaIl hawe forty-one (41) hours of personal time

per year to be used for any purpose whatsoever. Personal time

may be taken separately or consecutively. However, the member

should, whenever possible, give the Shift Commander at least one

(1) day notíce for each personal day to be taken. In the first

calendar year of employment, a new employee shall accrue eight

(8) hours of personal time at the end of each third month of

employment or major portion thereof. Personal days may not be

accumulated from year to year.

The City witl not have to hire more than two men to cover

anyone taking a personal day. The City will g'rant anyone

wanting a personal day on December 24|u}a, 25t}:, 3l-st and ,January

1st; howewer, the City witl not have to grant such days if the

manpower would drop below the minimum required to man each

shift.
ÀRTICLE IX

Overtime
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In the event that an employee is assigned any overtime work

by the City or a superior officer within the Po1ice Department,

that employee shal1 be entitled to receive his time and one-half

for hours worked overtime. Overtime shall be defined as any

hours worked by an employee over, beyond and above his regular

tour of duty.

In the event that any employee must appear in any court as

a result of a case that the employee is invol-ved in arising as a

result of employment with the department, the employee sha1l be

paid at time and one-half. This Article is applicable when the

employee is calIed. or subpoenaed to Court during his time off

from the regular tour of duty or when the time in Court extends

beyond his regular tour of dutY-

ÀRTICLE X

Standby Tíne

Any employee required to "standbytl shall be ca11ed into the

police station and be paid as if that time was part of his

regular tour of duty. The employee sha1l present himself at the

police station in uniform ready for active duty. However, ro

employee shatl be required. to I'standby" at home or any other

place other than the police station. For the purposes of this

Article, âD employee shall be entitled to a minimum of two Q)

hours. With regard to standby time, the employees are required

to l-eave a telephone number where they may be reached at all

times.

{OOO21I60;1 l; ;:i:'.' .:;.:,,,:-'..ii...:':-,r! !.1'.!.:'.1::..a' :i'¿lZl-:-¿.: :

72



ÀRTICLE XT

Uniforms

ef Ëhe Pefiee DeparÈmenÈ as an aflewanee fer Ëhe eleaning and

sËandard mainÈenanee ef uniferms. EffeeËíve January 1, 2008,

.

SeeÈien 2 - Unif er¡n- Allewanee.

allewanee sha]I be paid Èe Èhe emPleyee by Ëhe eiËy during Ëhe

fasË pay daEe in Neve¡nber- EffeeÈive January 2001' Ëhe uniferm

allewanee will be inereased by $75 - 00 Ëe $605 - 00. EffeeÈive

Sectíon 31-.

If at any time the City makes any uniform change, the

initial cost of reguiring each officer to change his uniform

shall be borne by the City and shal1 not be borne out of any

part of the officerrs uniform or cleaning allowance.

Section 42.

Any officer who has had his uniform damaged in the line of

duty shal1 have that portion or all of his uniform completely

replaced and the costs sha1l be borne by the City. Any item of

personal property, usually carried by an average person,

belonging to an officer, which is damaged in the line of duty,

shalI be replaced and the costs sha1l be borne by the city,

except that the replacement of a watch or time piece shall be

{00021'760;I } j r;i;ij.:1':: )
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limited to a maximum of one hundred dollars ($l-00-00) and

eyeglasses or contact lenses shall be limited to a maximum of

one hundred fifty dollars ($150.00)above replacement costs not

cowered by insurance for replacement in kind. In no event sha11

the cost to the City exceed actual replacement cost. The City

shalI for the initial issue and t of all mandated

e a t includ er

Section 53

There sha1l be regular inspection of uniforms by designated

superiors. If in the superior's discretion, he determines that

an officer should change a uniform or part thereof, the officer

sha1l change same. However, said discretion shall not be used

in an arbitrary, capricious or discriminatory manner. Further,

the City recognizes and accepts the officer's right to grieve

the superior's determination.

ÀRTICLE XII

Eealth Benefits

talization

Section 1.

The city shall provide to all fu1l time employees

hospitalization and sickness insurance. In the event that the

City shalI cancel or be canceled by the hospitalization and

sickness plan that was in effect prior to the writing of this

contract, it shall be the obligation of the City to prowide the

same coverage and benefits to the employees with another

carrier . In ad.d.ition, the City will provide a maj or medical

benefit program or option plan for aII employees and will pay

lOO02!-l 60 i 7 | t' : ): t' -:. : ; -:, .: : ) !,: -: 
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the cost for each employee and hís immediate family. The parties

agree that employees shall contribute towards the cost of health

care premíums as required bY f,e+¡P. L. 20L0 2 and Cha ter

78. Any change in the law which either increases or decreases

or otherwise changes the required premium contribution shal1

only be effective with the next successor agreement unless

otherwise required bY law.

The ies shall meet each ar within a reasonable amount

of. L.ime f rom the Cit 's recei of it renewal recommendations

from its broker to discuss an desi and an other issues that

ma result in cost savin to the arties and the t members.

This sion is not intended to al-low the Cit to uni-lateralI

e benefi-t levels and co- a An s to the 1an of

benefíts must be mutuall eed to the arties ect to

rovaf the Ma and Council and ratification the unit

members.

Ef fective .Ianuary 1-, 2003, employees chOOSing to

participate in the HMO and PPO major medical health plans will

be required to make a $1O.OO co-pay for each doctor's visit-

There will be no change to the co-pay fot the traditional

indemnity pIan.

The city agrees to continue benefits to the widow and

d.ependents of a deceased. member for a minimum of one year after

the d.eath of a member. Effective January L, 20LL, benefits

shalI continue for a period of two (2) years following a

member,s death. Said. benefits include hospitalization, dental,

major medical, prescription and vision'

lOOo27760ì7 l: j.., !.:;::. .....1¿ zi-::-:'.-.1.'.'., ll:,i-:'.!'!.--:;:-:'!-':-l-!:)':'.1':'.:!tt i-
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2014, insurance benefits shall continue for the dependants and

spouse of an officer who dies in the l-ine of duty for so lonq as

the dependents are eliqible under the pl-an for active employees

and for the l-ife for a s ouse.

Ef fective .Ianuary 1-, 2OIL, current employees and future

retírees shall no longer be alcle to submit prescription co-pay

reimbursement requests through Aetna.

Section 2.

Hospitalization, sickness insurance, dental, major medical,

prescription and visíon programs that the employee had at the

time of retirement shall- continue to be provided for retj-red

members and theír dependents at no cost to said retired member.

Regarding other benefits retired employees are entitled to
participate at group rate.
Section 3.

The Cíty may change health plan providers, províded that
the benefits and coverage of any new plan are, in the aggregate,

substantially egual to the plan currently in effect. Any

unresolved disputes regarding whether the benefits and coverage

of a proposed nehr plan are, in the aggreg'ate, sul¡stantially
equal to the plan currently in effect, ilây be submitted to
expedited arbitration. The City will provide reasonable notice

to the PBA of any proposed new p1an.

Section 4. Dental -

1000211 60 ;1, l i : i )'- :'::.:,) ; : i ; i) ) )' 1'::: ) tl'! i ) ) )'-i:': i ; l j
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The City wil-I continue to prowide the same dental coverage

as currently in effect. The benefit will consist of not less

than a 50%

P1an.

Sect.ion 5. ay.

The

prescrj-ption plan co-pay shall- be One ($1.00) Dollar for g'eneric

drugs and Seven ($7.00) Dollars for brand-name drugs. However,

the co-pay for brand-name drugs will be Five ($5.00) Dol-Iars

where the physician who has ordered the prescription certifies,

in writing, that the brand name drug is medically necessary-

Effective .Ianuary 1-, 2007, the prescription co-pay shal1 be

as follows:

$l-0. OO co-Pay for generic drugs

$2O.OO co-pay for preferred brand name drugs

$30. O0 co-pay for non-preferred brand name drugs

Co-pays will be doubl-ed for 90 day supply via mail

order, i.e. $20 .oo/ç40.00/$eo-oo

Cosmetic drugs shaII not be covered under the prescription

plan unless medically necessary. For example, Retin-A would be

covered if prescribed for acne but would not be covered if

prescribed to fill out hollow cheeks, thin lips or to eliminate

wrinkles.

Section 6. actic Benefit

Ef fective .Ianuary !, L997, the City shall only be

responsible for the payment of a timited chiropractic benefit

co-pay, I'Usua1, Customary & Reasonable" Coverage

Prescription Co-p
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per year of

dependent,

necessary.

shal1 be

Five Hundred ($500.00) Dollars per employee and each

provided such chíropractic treatment is medically

Effective January 7-, 201-4, the chiropractic benefft

consistent with the medical lan summa l-an

descríption.

Section 7 . I¡Iaiver of Health and Prescr tion Covera

The Cit 's current t-out ordinance shall a- t to PBA

unit members ($1500 per annum in two checks of $750.

Section 8. Prescri tion Límitation

The parties agree to l-imit prescriptions for erectile

d function 'ED" ) to 10 ill-s er month er artici ant. If

however the artici t' s heal-thcare rovider rescribes such

medicati-on f or a non-ED condj-tion, the arti-ci t shal-l- be

allowed to exceed the limit if the healthcare rovider

establishes medical necessíty.

ÀRTICLE XIII

Pensions

The City witl provide pension and retirement benefits and

contribute as heretofore to all employees' coverag'e by this

contract under the Police and Firemanrs Retirement System

pursuant to provisions of the Statute and Laws of the State of

New ,fersey.

ÀRTICLE XIV

Vacations

Section 1
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All employees shal1 be entitled to annual vacations as per

the following schedule:

A. Upon the completion of one year of service

forty (40) hours.

B. Upon the completion of two years of service

eighty (80) hours.

C. Upon the completion of three years of service

one hundred sixty (160) hours.

D. Upon the completion of ten years of service two

hundred (200) hours.

E. Upon the completion of fifteen years of service

two hundred forty (24o) hours.

F. Upon the completion of twenty years of service

two hundred eighty (280) hours.

Officers híred on or after January t, 2014, shall be

enti-tled to annual- vacations as r the followi schedule:

nã Upon the completì-on of one year of service

fort¡¡ (40) hours

B Upon the completion of two years of service

seventy (70) hours.
(1 Upon the completion of three years of servì-ce

one hundred fifty (150) hours

D Upon the completíon of ten years of servr-ce one

hundred ninety (190) hours.

E Upon the compì-eti-on of fifteen years of service

two hundred thirty (230) hours.

{00021760;1 |i:t:!.::'. :;1 :; )):'.::"-
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F the c letion of twent s of service

two hundred sevent 270 hours -

Section 2

At the city's option, a member may sell back unused,

accumulated wacation leave hours at 752 of the employee's

current rate of pay. This program shall be initiated, if at

all, solely at the City's discretion on or about l- November of

each calendar Year.

Section 3. Vacation Accrual

Effectíve Jan

appl-y:

A. Officers hired on or

1 20L4 the followi limits shal-l-

after Janu 1, 201_4 shall- be

allowed t.o accrue a maximum of two 2 ars of contractual

vacation time inclusíve of the current ar's all-otment. For

1e if an officer is eli ible for 27O hours of vacation

in his bank is 54O hourstime er AT the maximum he can have

B- AII officers hired i-or to J t_ 2OL4, shall be

allowed to accrue u to L200 hours of wacation time-

C. Officers who have accrued more than L2OO hours of

ti-me as of December 31 201-3 shalI havecontractual vacation

thrat bank red-circled and thus be eli ible for use whil-e actíve

or to cash-in at s ation of I

have more than 1'2OO or more

their accrual l-imited to L2OO hours

D. If an officer reduces the time in

t. Officers who do nnot

accrued vacation time shal-I have

his/her red- circled

bank he she shal-I have his her red-circled amount

{oOo21?60;1 l;'t:i:.::.: )-!: :,r'.1.i.!':-::-::.:Ìi..,-¡:-.!f.a'-:-J.i'' t.::¿l'-i,:--a¿.:-:
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the reduced amount. Thus, hís r balance shall be reduced and

he/she shaIl not be eli ible to accumul-aLe wacation time in

excess of the reduced amount. If the officer reduces his r

bank to L2OO hours or l-ess he/she shall- be sub ect to that ca

E. When us vacation, the officer shal1 first use all-

time accrued on or after J 1 2-O+32OA4 and then red-

circled time.

.ã,RTICLE XV

LongevitY

In addition to base PaY, the City ag'rees to PaY' as a

frínge benefit, and in addition to the regular salary, a

longevity increment as per the following schedule:

A. Upon the completion of four (41 years - 2% of

annual base pay.

B. Upon the completion of eight (8) years - 4Z of

annual base pay.

C. Upon the completion of twelve (1'2) years - 6Z of

annual base pay.

D. Upon the completion of sixteen (16) years - 8? of

annual base pay.

E. Upon the completion of twenty QO) years - 1-0å of

annual base pay. 
/

For employees hired after ,July !3, 2000, the city agrees to

pay, as a fringe benefit, and in addition to the regular salary,

a longevity increment as per the following schedule:

A. Upon the completion of four (4) years one and

one-haIf percent (r- t/22) of an¡rual base pay.
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B

c

D

E

F

Upon the completion of eight (8) years three

percent (3%) of annual base PaY.

Upon the completion of nine (9) years four

percent (42) of annual base PaY-

Upon the completion of twelve (L2) years - 6% of

annual base pay.

Upon the completion of sixteen (16) years - 83 of

annual- base pay.

Upon the completion of twenty (20) years - 10? of

annual base pay.

1 s hired on or after ,-Tan L 2014 the CitFor

2 es to asafr e benefit. and in addition etto the

T l-ar sal-

schedule:

a a íncrement as T the f ol-lowi

(1 Iet.ion of 5 ars 2% of annual base

B. Compl-etion of 1- 0 ars 4Y" of annual base PaY

C- Completion of a 5 ars 6% of annuaf base PaY

D. Conrpletion of 20 ars 8% of annuaf base PaY

.ARTICLE XVI

Saving s C1ause

In the event that any provision of this Agreement shal1 be

finally determined to be in wiolation of applicable New ,Tersey

vil Service C ssion Law or

Regrrlation such terms shall not impair the validity and

enforcea;cility of the remaining provisions of this Agreement- ff

A
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the provision is mandatorily negotiable, the parties shall- meet

to negotiate replacement language to remedy the illegality.

Unless otherwise provided in thís Agreement, nothing

contained herein shal1 be interpreted and/or applied so as to

e1íminate, reduce, nor otherwise detract from any employee

benefit existing prior to its effective date.

ÀRTTCLE XVTI

HoIida Þ

The City agrees to pay the employee, in addition to the

reg'uIar salary and as additional compensation, sixteen (16)

holidays. Such compensatíon is equal to one hundred and twenty

eight (1,28) hours pay at the officer's individual hourly rate.

Holiday pay shall be included in base salary and paid in egual

amounts as part of an officer's regrrlar payroll cycle with his

regular paycheck. Employees hired during the year shall receive

pro-rata pay for holiday pay.

.âRTICLE XVIII

Leave Without Pay

The City Administrator upon the request of an employee and

after reasonable written notice, may grant a six (6) month leave

of absence without pay to the said employee. Said leave may

only be granted by the City Administrator when the written

reguest is endorsed by the Director of Police. The City
Administrator may extend such leave for an additional six (6)

months. If, holr/ever, the said employee overstays such Ieave,

his employment with the City sha11 be deemed to have termínated.

100027760¡7 l:. : ¡:l t
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Seniority of the

such leave. AIl

appropriate New

Commission rules

employee shalt continue to accumulate

provisions of this ArLicle are subject

.ïersey ivil

and regul-ations.

during

to the

Service
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.ARTICLE XIX

Salary Guides

The fotlowing salary guides shall be in effect during the

term of this Agreement:

The salary guide figures are based on the following

calculations and understandings :

A.

ending base

B.

ending base salaries.

24+Ð-2oaa :- 1lo?
salaries.

2A++-2Oa5 - 2-4+2.0"6

increase of the 2-0-09+2043

{00021760;1 l:))i:::' ': : i i'r i:-:'-:: t: ;'' t l'::) :':i.':::ri; 1
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Step 5

Step 4

Step 3

Step 2

Step 1

Traj-ning
(O-12 mos)

Step

Police
Offícers

ç89-5L6
98,332

ç4€,_46+
44 , OL3

24+-020r4

$9+7-9€6
L99,299

100 299

#l¿=scs
'79,65L

69 5ZO

#4+r+3+
44 ,893

2-O++20a5

$94-3-64
101, 803

çe4--64+
91- ,325

ç14-334
80, 846

'70 366

ç42-235
45-,Æê645 567

24+220L6

ç9ß-¡-93-91
103,839

$€61-9€+
93 ,1-51

ç%-?335
82,463

$5€7-0-69
62 ,241-

#+z--zsz
6 4 8
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c

ending base salaries.

D. 2A+3-2047

ending base salaries.

2.0+2-2016 21J-1, -5% increase of the 2A++-20L5

2--612 . OZ increase of the 2A+2-20L6

In addition all- of f icers not at t wil-l- receive

their increment.

E. AI1 officers assigned as a training officer shal1

receive four (4) compensatory days off and the secondary officer

two (2) compensatorY daYs off.

F. A differential 0f 3% shall be added to the base

pay of patrolmen with more than fifteen (15) years of continuous

service with the New Brunswick Police Department. This

differential shall not be applied when calculating salary

differential between ranks nor shall it appty to any officer

holding the rank of Sergeant or above.

ÀRTICIE XX

Grievance Procedure

Section 1.

(a) The purpose of this procedure ís to insure the

prompt resolution of grievance arising under this Article and to

provJ-de an exclusiwe mechanism for the settlement of employee

grievances.

(b) No resolution of any grievance under this Article

sha1l add. to, subtract from or modify any terms of this

Agreement.
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(c) The time limits expressed herein shall be

strictly adhered to. If any grievance has not been initiated

within the time limits specified, then the grievance shall be

deemed to have been abandoned. If any grievance is not

processed to the next succeeding step in the grievance procedure

within the time limit prescribed thereunder, then the

disposition of the grievance at the last preceding step sha11 be

d.eemed to be conclusive. If a decision is not rendered within

the time l-imit prescribed at any step in the grievance

proced.ure, then the grievance shall be deemed to have been

denied. Nothing herein shall prevent the parties from mutually

agreeing in writing to extend or contract the time limits for

processing a grievance at any step in the g'rievance procedure.

Section 2. oefinitions.
(a) A grievance is defined as any dispute,

controwersy or issue involving the interpretation, application

or wiolations (alleged or otherwise) of any provision of this

Agreement or regarding employment or the application of any

rules, regulations, ordinance and/or statute which actually

affects working conditions.

(b) A ,,grievantil is defined as any bargaining unit

employee or party to this Agreement who has a grievance aS

d.efined herein. The PBA may file a grievance on behalf of an

injured or unavail-al¡le employee and may file a class griewance

on behalf of two or more employees if the grievance involves

common issues of fact and l-aw.
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(c) Minor disciplinary act.ion (as def ined by the

rules and regulations of the New ,Jersey @
Pe+s.ennefCivil Service Commission which is reduced to writing

shatl be subject to the grievance procedure under this Article.

(d) A "written grievancel' shall comply with the

following criteria:

l-. It shalt set forth the name of the employee(s)

and/or party alleged to be aggrieved.

2. It shalI set forth the date of the occurrence or

event giving rise to the grievance.

3. It shall set forth a concise statement of the

facts giving rise to the grievance.

4. It shall state the specific prowision(s) of the

Ag'reement, rule(s), regr.rlations(s), ordinance(s) and/or

statute(s) which form the basís of the grievance.

5. It shall set forth the specific relief requested.

Section 3. Steps of Grievance Procedure.

The following constitutes the sol-e and exclusive method of

resolwing g,rievances between the partíes covered by this

Agreement, with the exception of major disciplinary action or

other matters which are cognizable under New ,Jersey Oepa+t+e+e

ef---Pe+sossefCivil Service Commission rules and regulations, in

whích case it shall be submítted for resolution, if âoy, in

accordance with the rules and regulations of that agency. The

steps of the griewance procedure shaIl be followed in their

entirety unless any step is waived by mutual written consent.

{00021?60t1 ll:):;':'t.t-:;--- ii1ialì_1.,;);1 i¡)))':1.'::: j;1 ji;')}:::a:':'tt1 i

28



Step 1. The grievant shaIl informally discuss a

grievance with the employee's immediate supervisor within twenty

(2O) calendar days after the occurrence or event giving rise to

the grievance or within twenty (20') calendar days af ter the

grievant knew or should have known of the existence of the

grj-evance. If the grievance is not amicably resolved within one

(1) working day, the g'rievance shall be reduced to writing

within seven (7) calendar days, sigined by the griewant and

submitted to the Lieutenant at. Step 1. It is expressly

undersLood that no grievance shall- be initiated more than twenty

(2O) calendar days after the grievant first knew or should have

known of its occurrence. The Lieutenant shaIl investigate the

grievance and provide a written answer to the grievant within

three (3) cal-endar days of the date of submission.

Step 2. In the event the g'rievance is not resolved

at Step I, the grievant shalI file the written g'rievance with

the Director/Ch.iet of Police, copying the City Administrator

with same, within three (3) calendar days from ttre date the Step

1- written ans\^/er was received or should have been received. The

Director/Cniet of Police shal1 submit a written answer to the

griewant within three (3) calendar days of the date of receipt

of the grievance.

Step 3. In the event the g:rievance is not resolved

at Step 2, the grievant shalI submit the written griewance to

the City Administrator within three (3) calendar days from the

date the Step 2 written answer was received or should have been

received. The City Administrator shal1 prowide the grievant,
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the Director/C}:rief of Po1ice and the attorney or representatiwe

for the grievant, if âfly, with a written answer to the grievance

within fourteen (t4) calendar days of its receipt.

Any employer grievance shall- be initiated at Step 3 and

filed with the PBA President. The PBA President shalI sul¡mit a

written answer to the grievance to the City Administrator within

fourteen (a4) cal-endar days f rom its receipt.

If the PBA President is the grievant for members of the

PBA 1oca1, Step 3 will be handled by Vice - President of the PBA

l-ocaI.

Step 4. fn the event the grievance is not resolwed

at Step 3, the PBA l-ocaI (or the employer, where applicable)

shal1 file a written demand for arbitration with the Pul¡Iic

Employment Re1atíons Commission (PERC) l-ocated in Trenton, New

ilersey sha11 become the arbitral agency. A copy of the demand

for arbitration shall- be simultaneously filed with the City

Administrator if the PBA is the demanding party or the President

of the PBA loca1 if the employer is the demanding party. Any

demand for arbitration shaIl have a copy of the grievance

attached.

The selection of an arbitrator and the conduct of the

hearing shall be pursuant to the rules and regulations of the

arbitral agency then in effect.

The cost for the services of the arbitrator shall be

shared egually by the parties. All other expenses, includíng,

but not limited to, the presentation of witnesses and attorneys

fees, shall be paid by the party incurring same.
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The arbitrator so selected shall hear the dispute at a

mutually agreeable d.ate, time and. place- The decision of the

arbitrator shall be final and binding and shall be in writing

setting forth findings of fact, reasons and conclusions on the

issues submitted.

No one arbitrator shalI have more than one grievance

submitted to him/her, and under consideratíon by him/her, at any

one time unless the parties otherwíse ag'ree in writing' A

grievance shall be deemed under the consideration by an

arbitrator until he/she has rend'ered a written decision which

shall be done within thirty (30) days from the close of the

hearing.

In the event of the submission of any matter for

arbitration as herej-n prowided, the arbitrator shall have no

right or power to alter or modify the terms of this Agreement or

to impose upon the parties any obligation or liability not

expressly assumed by the parties under the provisions of this

Agireement; nor may the arbitrator deprive the parties of any

right reserwed. expressed or implied, by them for their benefit

hereunder.

The party initiating arbitration who suJrseguently

withdraws the grievance from arbitration or otherwise

d.iscontinues the arbitration proceeding shall be deemed to have

done so with prejudice and may not thereafter inwoke the

grievance procedure as to the Same matter except by written

consent of the other PartY.

ARTICLE XXI
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Standards and Benefits

Section 1

The City hereby agrees that all benefits and conditions of

employment including but not l-imited to holidays, clothing

allowance and general working conditions presently in effect for

the emptoyees covered hereunder, be maintained and the

conditj-ons of employment shal1 be improved whenever specific

provisions for improvement are made in this Agreement.

Section 2.

The City agrees to provide a room for exclusive use by the

PBA in Police Headquarters. The responsibílity for the

condition of the room and its continued maintenance shaIl rest

with the PBA.

Section 3.

The City ag.rees to a payroll savings deduction p1an. Said

payroll sawings deduction plan is to be worked out between the

PBA and the City, for the benefit of its employees, wishing to

and authorízíng the City in writing to withhold money from their

paycheck on a bi-weekly basis, and to place said money in a

Bank, Savings Institution, or Savings and Loan Association,

mutually agreeaJcte by and between the City, and its employees

herein covered.

ÀRTICL'E XXII

General Provisions

A. Both the City and the Employees acknowledge that this

Ag-reement is a fair agreement and both parties agree that no

modification or waiver of any of the terms of this Agreement
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shall be valid unless in writing, signed and acknowledged by

both parties. No waiver of any breach herein or default

hereunder shal1 be d.eemed. a waiver of any subsequent breach or

default of the Same or simílar nature. Further, the waiver of

any breach or cond.itions of this Agreement by either party sha1l

not constitute a precedent in the future enforcement of the

terms and conditions thereof.

@
eB. y

provisíon in this Agreement that provides additional protections

and/or benefits to the ivil Service

Commission Rules and Regulations sha1l remain in fuII force and

effect, it being the intention of the parties hereto to

supplement the protection afforded to Civil Service employees or

Civil Service Laws.

ÐC. Nottvithstanding any prior Artic1es, alt paragraphs of

this Article or provisions of this Agreement may be changed or

altered prowided both parties mutually agree in writing.

ED. The City ag'rees that ne\^r rules or modif ications of

existing rules governing working conditions must be negotiated

with the P.B.A. and may not be unilaterally established.

ARTICLE XXIII

(OOO2!160;t l;l 'i'.:'.'.t);,-,-'t-:-':..i.t'-: )':':.:1t..-i::)-:.¿'.t:-,,!.:--')t ! : !':i'):--:'-,ii;1 '!

33



Post-Termínation t

Any employee whose services are terminated, and who is in

good. standing, and who is called to testífy or assist in any

proceeditg, includ.ing but not limited to criminal and civil

cases, admínistrative hearíngs, disciplinary hearings and so

forth, that he investigated or was involved in prior to

termination of his services, shall be compensated for such

appearances by a day's pay at the present prevailing rate at the

same compensation as paid to the employees in the rank he held

immediately prior to his termination exclusive of owertime.

ARTICLE XXIV

Personnel- Files

There shall be one New Brunswick Police Department employee

file, and the employees shall have the right to examine their

files at a reasonabl-e time. Employees shall hawe the further

right to rebut any derogatory material included in their fiIes.

No reasonalcle request to view a file sha1l be refused, and no

ad.vance notice sha11 be required, except that an employee shal1

be limited to viewing his file during regular business hours.

Furthermore, a 1og sha1l be maintained indicating when a file

has been vJ-ewed, by whom, and whether any material has been

remowed.

No employee shall be discharged, disciplined, reprimanded,

reduced in rank or compensation, or depriwed of any occupational

adwantage, or given an adverse evaluation of his serwices

without just cause. Any such action, asserted by a supervisor,

or arÌy agent or representative thereof, sha1l be subject to the
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grievance procedure herein set forth if recourse is not provided

for under N.,J. ivit Service Commission

Ru1es and Regulations.

ARTICLE XXV

Legal Representation and Legal Fees

The City ag.rees to prowide for the defense of actions or

proceedings in accordance with N.,J. S.A. 40A,: L4-145. The City

further agrees that the officer or officers of the New Brunswick

Police Department who are the defendant or defendants in such an

action shall have the right to select the Attorney of his/their

choice, except that the officer or officers agree that the City

shall pay for such Iega1 services pursuant to practice.

ÀRTICLE XXVI

Police Procedures & Equípment Committee

There shaIl be a standing committee called the "Police
Procedures and Equipment Committee", consisting of the

Director/Cni-et of Police, the City Administrator, the PBA

President, the PBA State Delegate and one other authorized

representatiwe of the Iocal, for the purpose of discussing any

matter or material or ideas relevant and helpful to the harmony

and efficiency of the Police Department. Such group shall act

as a planning and advisory group to resolve and improve working

conditions and public safety. Such group sha1l study equipment

and uniforms used in law enforcement and the City Administrator

shall make recommendations to the Mayor and Municipal Council

concerning the purchase of and use of recommended equipment.
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There shatl be no more than (1) meeting per month of the

Po1ice Procedures and Equipment CommitLee, except upon mutual

consent as requested by the PBA President or the City

Administrator. Either party shall submit a letter itemizing the

topics to be discussed at the meeting of said committee, which

letter shall serve as an agenda for the scheduled meeting. The

meeting sha1l be hetd within two (2) weeks of the other partyrs

receipt of the letter. Either party may have in attendance at

the meeting such other necessary advisors as related to the

issues to be discussed.

The police procedures and Equipment Committee shal1 conduct

investigations and hold seminars and conferences for the purpose

of creating a commendation structure. This Agreement, upon

execution, shall serve as written notice to aII parties that the

aforementioned item is listed, scheduled and agendized and a

meeting of all parties shatl take place in accordance with this

Agreement. The Committee shall, within a reasonable amount of

time, conclude their investígatíon into the creation of a

commendation structure, which may be similar to other Police

Departments. AII recommendations of the Committee shall be

submj-tted to the City Council with recommendatíons regarding

implementation. All recommendations to the City Councí1 shalI

be submitted through the City Administrator-

ÀRTICLE XXVII

Secondary EmplolmenÈ

An employee may accept and be employed in any

during his off-duty hours, provided such occupation

occupation

is not in
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violation of any Federal, State or Loca1 Law, and providing that

such occupation does not cause a conflict of interest with his

job as a police officer. The employee sha1l be required to

obtain the permission of the employer before he obtains other

employment. Permission to engage in off-duty occupations or

work shall not be arbitrarity or urrreasonably denied, nor sha11

harsh or restrictive terms and conditions be set. A:: employee

is limited to a maximum of twenty-five (25) hours per week in

any occupation or occupations during his off-duty hours. No

officer shall engage in outside employment for more than four

(4) hours on a regularly scheduled work day.

.ARTICLE XXVIII

Irlanagement Rights

Section 1-.

There are no provisions in this Agreement that shalI be

deemed to limit or curtail the cíty in any way in the exercise

of the rights, por^ters and authority which the City had prior to

the effectiwe date of this Contract unless and only to the

extent that provisions of this Agreement curtail or limit such

rights, powers and authority which the City had prior to the

effectiwe date of this Contract unless and only to the extent

that provisions of this Agreement curtail or limit such rights,

pohrers and authority. The PBA recog'nizes that the City's

rights, power and authority include, but are not limited to:
(a) The right to manage its operation;

(b) Direct, select, decrease and increase the work

force including hiring, promotion, demotion, transfer,

{ 00021760; 1 l i ) ; :1:'t'-'. 
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suspension, discharge or Iay-off. These rights, however, sha1l

be exercised reasonably, in accordance with this Agreement and

for good cause;

(c) The ríght to make all plans and decisions on

matters involving its oPerations;

(d) The extent to which any Department thereof shal1

be operated, the conditions thereto and replacemenLs,

curtailments or transfers thereof;

(e) Removal of equiPment;

(f) outside purchase of products or serwices;

(g) The scheduling of oPerations;

(h) Means and processes of operations;

(i) Materials to be used and the right to introduce

new and improved methods and facilities and to change existing

methods and facilities;
(j) To maintain discipline and efficiency of

employees and to prescribe rules to that effect;

(k) To establish and change standards of performance;

(I) Determine qualifications of employees;

(m) Regnrlate quality and quantity of performance;

(n) To run a Department efficiently-

The City in the exercise of any of its management rights

shall, holrrewer, be bound by the terms of the Agreement and abide

by same. The Cíty shal1 exercise its management rights in

accordance with Law and due process. The recognition of the

management rights of the City is not a waiver by the PBA or its

members of any rights, benefits or privileges that the PBA or

{OO021l60;t ):.-:t..tl':.1-l-:,¿':._ii.,i,'. i:l-::t 1'i.ii:\j1 :'-':i:t1 :a')'i':::':':)t't':
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its members may have under this Agreement or any other

authority.
The PBA and its members shall have the right to grieve,

under this Agreement, the unreasonable and/or arbitrary exercise

of any of the foregoing management rights of the City-

Section 2. Maintenance of rations.

The pBA covenants and agrees that during the term of this

Agreement neither the PBA nor any person acting in its behalf

will cause, authorize or support, nor will any of its member

take part in any strike (i.e., the concerted failure to report

for duty or the concerted will-fu1 absence of a police officer

f rom his/her duties of employment) work stoppage, slowdo\^rn,

wal-kout or other mass absenteeism against the City. The PBA

ag'rees that such action would constitute a material breach of

this Agireement.

In the event of a strike, slowdohtn, walkout or organized

mass absenteeism, it is covenanted and agreed that the

participation in any such actiwity by any agent, servant or

employee of the PBA or by any bargaining unit member shaIl be

deemed ground.s for disciplinary action up to and including

termination of employment.

Nothing contained herein shal1 be construed to limit or

restrict the City in its right to seek and obtain such judicial

relief as it may be entitled to have in law or in equity for

injunction or damage, or both, in the ewent of such breach by

the PBA, its agents, Servants or employees or employees of the

bargaíning unit.
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ÀRTTCI,E XXIX

Àssociation Busin,ess

Section 1

The employer agrees to grant the necessary time off without

loss of pay, including reasonable travel time, to the members of
the Association selected as delegates to attend any state or

national convention of the New .Tersey State Policemen's

Benevolent Association as provided under N..ï. S.A. 1-14:6-10,

4A:6-l-.l-3 and 404:L4-L77 but not more than three (3) including
the delegate and the tr,iro (2) alternates.

Section 2.

The employer shall grant time off r^rithout loss of pay to
the legislative state delegate of the New .fersey State PBA, or

his designee, to conduct association business on the state or

Iocal level- and to attend monthly state, county conference, and

scheduled trí-county meetings which reguire their attendance.

Section 3 -

The PBA President, or his designee, and recording

secretary, or his designee, shal1 also be granted similar time

off without loss of pay to conduct association business as

requíred by the Association. The Director/Cfriet of Potice shall
not deny a reasonable request for such time off.
Section 4.

A copy of

shalI be sent

all

to

alldisseminating to employees.

notices regarding police department business

the PBA President prior to posting or

{00021160;1 li'::tl.-:1:.:;: !:. j:')::1.::'- jì: ¡:')'j):.:a:"t:l ':i:tt)l-:;1".;': i

40



.å,RTICLE XXX

Miscellaneous

Section 1. WorkshoP s, Seminars, Special Training.

On those occasions when an officer attends a workshop,

seminar, oE special training program he shall be provided with a

S15.OO per diem meal allowance. Effective .fuly A3, 2000, the

per diem meal allowance shall be íncreased by $10.00 to $25-00.

The per diem meal allowance shall not apply if said allowance is

already provided for as part of a registration fee or in some

v¡ay íncluded in the overall costs of a workshop, seminar or

special training Program.

Section 2.

The Director/Cfriet of Poli-ce shall make every reasonable

effort to provide a City owned police vehicle for out of county

assignments as well as those occasions when an officer or

officers are assígned to participate in a workshop, seminar, or

specíal training program. If a City owned police vehicle is

unavailable and the Director /Cniet or designee has granted

authorization to use one'S own vehicle, the officer shall be

reimbursed in a timely manner a mileage al-lowance equivalent to

the IRS rate.

Section 3. Meal Break.

Effective .fuly

shall be increased

minutes.

Section 4. Vehicle

!, 'J-996, the meal break f or police of f icers

from t.hirty (30) minutes to forty-fiwe (45)

Safet
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Ef fective ,January L, 1'996, the City shatl have all police

department vehicles with seventy-five thousand (75,000) or more

miles inspected at a state certified inspection center.

Section 5. Schedule Committee.

The parties sha11 establish a schedule committee forthwith

to discuss scheduling issues raised by the parties and, if

needed, make recommendations to the City Administrator-

S+=e€ien--€-

shaÉ werk e nine (9

ÀRTICI,E XXXI

Seniority

Officers of the New Brunswíck Police Department sha1l be

entitled to select their vacation and meal time based on their

seniority with the New Brunswick Police Department.

This agreement incorporates the provisions of an addendum

to an ag'reement between PBA Local 23 and the City of New

Brunswick between .JanuarY l, 1982 and December 31, 1-982.

Positions in the patrol division shaII be selected and/or

assigned on the basis of seniority except in those situations

where special skilIs and/or qualifications may be required or

emergent matters dictate a deviation from seniority.

ÀRTICLE XXXII
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WORK SCHEDULE

Section 1 Vüork Schedule: Patrol Division

Effective October I, 2000, the Patrol- Division's work

schedule will- consist of four (4) days on fol-l-owed by four (4)

days off ("4x4"). Officers wifl work 10.25 hours per shift for

a total of 4I hours per eight (B) day cycle.

Section 2 Vüork Schedule: Detective and Administrative

Division

Effective October 1-, 2000, the Detective and Administrative

Divisions' work schedul-e will consist of f our (4 ) days on

followed by three (3) days off (ax3). Officers will work 9.25

hours per shift for a total of 37 hours per seven (7) day cycle

Effective April L, 20L4, officers on the 4/3 work schedule shall

work a nine (9) hour day.

Section 3 Training and Bank Time

The above work schedules result i-n a reduction of seventy-

six (16) hours worked annualJ-y. In order to compensate for the

Ioss of hours due to the schedul-e change, the City may dj-rect

each officer to work an additionaf seventy-si-x (1 6) hours

annually over and above his or her regularl-y schedul-ed tour of

duty without overtime consequences. The seventy-six (1 6) hours

is included in each officer's base salary as set forth in this

Aqreement. Thirty-two (32) of these hours will be al-l-ocated to
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traíning time, while the remaining forty-four (44) hours will be

classified as "bank time" which will be exhausted as an officer

works details outsíde his oï her regular shift or work period.

The City agrees to provide an officer with as much advance

notice as practicable under the circumstances when the City

requares an

outside his

assiqnments.

officer to use his or her "bank time" to work

or her normaf tour of duty or cover overtime

Effective JanuarY

Section 4. Benefit

7, 2OII, "bank time" shal-I be el-iminated.

Time Conversion

Upon implementation of the new work schedules, empJ-oyees

witl be charged benefit time accordì-ng to the number of hours,

or portion thereof, utilized.

Section 5 On-Call-

An officer whose assignment requires that he/she be

available on an on-ca1l basis to respond to an incident or crime

during off hours shall receive four (4) hours overtime pay for

each on-call rotation of seven (7 ) calendar days - This

compensat j-on shall be in addit j-on to overtime compensation for

the actual- unscheduled work performed.

.ãRTICLE XXXIII

TI'ITION REIMBURSEMENT
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Officers

reimbursement

tuÍtj-on

circumstances:

l-. An employee seeking reímbursement for college tuition

must obtain prior approval from the City Administrator before

regístering for any college course.

2. Approval of a course for reimbursement does not

necessarily constitute the City's approval of an overall program

of study. Each course will be assessed for etigibility

separately and individually.

3. Tuition charges only will- be eligible for

reimbursement; fees for parking, computer use, student

activities, etc., will no longer be eligible for reimbursement.

4. Reimbursement will be processed by the City upon

receipt of final grade report and/or official transcript and

evídence of employee palzment to college or university.

5. Reimbursement wil-I only be made when an employee has

satisfactorily completed a course having earned a grade of *8"

or better.
6. Courses of study must be related to an individual's

job. Final determination of eligibility will be made by the

City Admj-nistrator or his designee.

7. The City will reimburse an individual for 503 of one's

actual tuition charges or 50% of an equivalent Rutgers

University tuition charge, whichever produces the lesser value.

.åRTICLE XXXIV

L.àTERå,L TRåNSFERS

sha1l be eligible for the City's

program only under the following

{00021'750t1 la )ti)'.::.." t;\ ,fìtl-l
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If the employer exercises its right under a Ðepa+€+ent--eÉ

Pe+sennelCívil Service Commission Inter-Governmental Transfer

procedure or other procedure authorized by law to hire an

officer with príor experience (including but not limited to the

Inter-Governmental Transfer Program), such transferring officer

shall not receive credit for and shalI be considered a new hire

for seniority vacation selection, overtime selection, and

seniority based bidding assignments.

ÀRTICLE XXXV

OFFICER'S RIGHTS

State of New .Iersey, Office of the Attorney General

Directives and Guidelines, âs amended from time to time, shall-

guide all departmental inwestigations of police personnel. No

change shall be made to the collective bargaining agreement

prowided that this ag'reement shal1 survj-ve the execution of the

successor collective bargaining- agreement.
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III WITNESS TìIHEREOF, the parties have hereunto set their

hands and affixed their seals, oD this day of May, 2OLi-.

THE CITY OF NEW BRI'NSWICK ATTEST

TNESSED:

M. CAIIILL, Mayor City Clerk

.ã,SSOCIÀTION LOCAL I{O. 23' fNC.

il^.-q t 3
_0

POLICEMENI S

- / €r-/7
chael Sutton, President
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Terminal Leave Reimbr:rsement Process at Retirement

Article VI, Sick Time, Section 5, Section 6 and Section 7

Upon retirement, members shall be entitied to lmynent for capped sick time, if separation occurs
while in good standing at an hourly rate equal to the saiary plus longevity of said member at the
time of retirement.

Members must present the City Arlminisû¿1or and-Police Director with v¡¡itten notice about the
date'of retirement and must piesent the Cþ Arlministator with a PFRS approval letter.

Eligible members will receive pa¡æaent for capped sick time and capped vacation ttme only.
Personal time unused by a member will not be reimbr:rsable. Unused training time (proratåa; *iti
be d.educted. from the accumulated vacation time.

Pa¡mrent will be made over a period of years to be determjned by the City A¿minishator an¿ the
retiree. The payment schedule will be committed to written agreement

The following sick time caps apply to all members:

Those hired prior to November 1, 1990 will be capped at 1400 hor:rs in sisþ rime.
Those hired after November 1, 1990 wül be capped at 48L hor:rs in sick time.
should amember fall belowhislher sicktime cap attime ofretiremen! the
member will be semFensated for the lesser nmount.
Sick caps a¡e reduced by the value of time sold back to the City by a member over
the years.

Capped vacation time for cu:rent employees as of 72137173 and.for all new hires as of 1/1/14 is
speiled out in the Memorandum of Agreement executed on Ma¡ch 25,2014.

The hei¡s, assjgns or designees of a member whose employnent is terminated by death, while in
good staading, shall receive payment set forth above.

Members who retire under a disability retirement within the psnning of the Police and Fireman's
Reti¡ement system CPFRS) shall receive paynent set forth above.

Members severing service to the IIBPD after not less than ten (10) years of continuous service to
the City ofNew Brunswick shall receive pa¡mrent for accumulated âr capped. sick teave (4g1
hours) which ever is the lesser ¡moült, iftermination occurs while in good standing.
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.AN ORDÍNANCE FIXING TFIE SAI-ARIES AND WAGES FOR
POLICE OFFTGERS OF THE E|TY OF NEW BRUNSWCK

LOCAL FBA 23 AND 23A
FOR THE YEARS 2014,20115,20I6 AND 2OI7 PROVIDING

FOR TFIE MANNER OF PAYMENT THEREOF.'

BE lT ORDA¡NED, by the City Council of the City of New Brunswick, New Jersey as follows:

sEcTtoN.l

Seotiqn ll of OrdinanÇe 0421301 is amendgd to read as follows:

sEcTtoN t¡

The following salary guide establishing rates of compensation for employment classes shall þe
paid to qualiffr.ng police officers and superiors of the New Brunswick Police Departmeni retroactively
from January 1, 2014 bàsed on he increment rate established herein.

PBA LOCAL 23

Step 5

9tep 4

Step 3

Step 2

Step 1

Training
(o-12

months)

Folice
Offisers

98,332

88,211

78,089

67;966

58,940

44,013

2014
(+1.5%)

100,299

89,975

79,651

69,326

60,1 19

44,894

2015
(+2.0%)

101,803

91,324

80,846

70,366

61,021

45,567

201â
(+1.5%)

103,839

93,151

82,462

7"t,773

62,241

46,478

201V
(+2.0o/")

Captain

Lieutenant

Sergeant

Çuperipr
Officers

143,787

127,395

112;886

2014
(+1.5%)

146,663

129;943

115,144

2015
(+2.Ùe/o)

,Áéa,aos

13'1,892

116,871

2016
(+1.5%)

r 51,840

134,530

119,208

2017
(+2.OW

Glothing allowance will no longer be treated as sepqrate compensation in 2008 and will be
included in öase salary in 2008 and beyond for PBA 23ãnd 23A personnel.

- PBALOCAL23A
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i ( SEGTION ll

SEVERABILITY:

lf any subséction, paragraph or provision of this Ordinance is declared to be invalid by a court of
competent juhsdiction, such finding shall not affect the remaining provisions hereof which shall remain in
full force and effect.

0-041404

and shall bé

sEeTtoN m:?:::-'-j:-i:

REFEAI-ER:

All Ordinances incqnsistent with the provisions of thig Ordinance are rep,ealed to the extent of
such inconsistency.

AD'OPTED ON SECOND READING:
onÌto: Apñ! IL&o!.l

APPROVAL OF THE M4YOR oÑ

I
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